
AWARDS AND COMMENDATIONS 

Directive : 6.55 
A. Inspector's Review Board 

1 . All Departmental <:;o~endatiori.~ . and Service Ribbo11-s . 
shall be considered by an Inspector's Review Board 
consisting ·Of two (2f Inspector.s of .Police. . The 
Review Board shall convene when so directed by the 
Chief of Police .and ~hall consider any 
reconunencl.ations peti~in~ at that time. 

2. The Review ~pard -~?alf have a_1.1thority to approve, 
deny, increase or decrease any recommenda.tion placed 
before it . Al~ recommendations for departmental · 

. recognition made ,by .any member of the Department of 
·Police· and addressed, to the -Chief of Police, shall 
be .placed. before the Review Board for consideration. 

B. Procedure for Submitting Recommendations to the Review 
Board 
.. 

1. Recommendations for departmental recognition shall 
be s·ubmi t ted on ·" Award/Commetida ti on Request" forms . 
The specific award being recommended will be set out 

-in the .first -part -of the e)cplariation section of the 
.·form. All supp~rtirtg documents sh~ll be attached . 

. · . :': ··. 

2 . Recommendations may be submitted by any member _of 
the: Department · OD behalf " of ···any·· sworn ·or civilian 

enq)loy.ee, but .. ·must be submi-tt·ed through the chain of 
command of . "the emp"loyee- "be:tlig< reconimezided. . 
Endorsements and- comments. from sup·er:Visors in that 
chain of · command should be included, as ·the 
recommendation is fqrwarded, however, .the 
recommendation mus·t. be · ·forwarded to the Review Board 
for final determination. Recommendations for the 
Di-stinguished Community MeiDber'·,Award mu~t be 
sUbmitted by a Division CoD1Diander, "or ab()Ve, to the 
Review Board for -final. determination. Following the 
approval, the Public Information Offii:er wi1·1 print 
the commendation on a pre-designed fonn anq attach a 
copy of the reql.lest ·to i.t before ·forwarding the award 
to the . Director ' of. Public ··safety and. the Chief of 
Police · fpr their signatures,..: 

3. · All recommend?lti.ons . mu-st be · forwa.rded .. to the Review 
Bo.ard within one (l} year ·of the occurrence of the 
.incident qpon .w.hich the recommendation is based, 

· except in cases of exigent -circtimstances. An 
example of an exigent circumstance would be that the 
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responsibl~ _ supervisor did not . make , (i timel,;( . 
recomrnen.da:'tion for .an award. 

4. An apprehension can only be used once for 
consideration of an award and cannot apply toward 
more than one (1} award, except as specifically 
provided for under the section covering the 
Outstanding Service Ribbon, which a l lows for award 
of the Outstanding Service Ribbon based on an . 
accumulation of -apprehensions. 

c. ·Awar<Is Based St>lel1' on App:r:emertsions 

1. In cas·es where a ·recortunendatiori for an award is 
based solely upbn the apprehensiori "of a felon, one 
of the following conditions must exist before the 
~ecomm:endation can b~ c·onsidered by the Review 
·Board: ·: · · 

• '' .. 

a. . . The person(s} arrested must liav~~·'- reC;:eived a 
preliminary :hea:rl.ng and been bo,ihd . ·over for 
trial ·ori a felony charge covered hy this 
directive; or 

b. The person(s} arrested must have been indicted 
by a Gr~d ~ury on Ci felony c~arg~ covered by 

. · 'th~s d:Lre.ctiy_e ~ or . . .. :· 

c. 

. ~ . 

tn .t1le ba~e of a: juvenile, a peti"tio~ must have 
been· filed l,n t:he Family .Court · ci-ti~g_- a felony 
·charge .covered ·by this directive. · · 

2. . ThE} eJI!P~.oy.:-~ ~ki1;1g the r~commendat,ion · for. 
an award .: wiil include one .. (1} of thes.e . q0urt 
acti0ns ... in A,~/he-r. recommendation. Tll~ .;t.aC.t that an 
OJ;i,ginal· · · ~c.p~i:g~:· w:a~ .. pi~c~d . -~hall DQ l c;;nge;r: be 
$tifficient in · it.~elf .to justify an. awarq . 

... t • • • 

D. . Definitions ~f T$~. · R·~giarding _ Appre.hens~oris . : . ~. • . . 

1. 

2 '. 

·Directive 6.~5 

·The : t:k~·. · ~ihlJi~ctfiilt·e . flight·• as . j.D:cl~ded. · ·i;n .. this 
d,ire.c:tiv~ spa~l ~ean th~t fl;i.ght. w:Qi.ch j,_s so closely 
;-elated to . t~e aq.tual commission .of a . c~i,m~ to be 
considered n~c~s~al:Y .. to the crime • s complf1!~ion. ·. . . . 

The term- · ". cal:i~es the apprehension" · shall mean that 
..an ~loye.e . has 'p~rformed some act without 
which the apprehension c;ould. never. have occurred. 
The first employee who initiated action in · 
furtherance .of :an apprehens.i:"on should. generally be 
considered the officer who caused it; however, 
·.circumstances may exist under which· mo:r:e than one 
officer -would :act to cause an apprehens·ion· .. 
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.... 

E. 

F . 

Days ·Off With Pay 

Days off with pay shall only be granted in 
conj:unction with an award when t;his is 
specifically provided for .by the section of this 
directive governing a particular award. 

Classification of Awards 

The classification .of awards .. and the . criteria, under 
which each of these awards shall be "issued, are 
prioritized as follows: 

1. . The Me.dal of Honor sh.aJ.l be awarded only under the 
following circUmstances: 

2 . 

a . When an employee, through an act of 
.uncommon • valor 1 saves the lffe .of a ·fellow 
officer . Or the life of a citizen. Uncommon 
valor shall be - interpreted as circumstances 
\mde~ ,which the employee was_. ~1?!-ced· . in 
great peril to his/her -own life in ·defense of 
the life of. another. 

b. When an employee, whose . life is 
s ·everely threatened iri the Tirie o·f duty, acts 
above and beyond ' the call of -duty -to affect a 
vital apprehension. .One (1) day off· with pay 
shall be awarded in conjunction with the Medal 
of Honor. · 

The Distinguished Service Award shall be awarded 
when an employeE!· on or · off 'dtity,· without 
being dispatched, -·makes or cimses -the ·apprehension 
of a· person(s} during the ··cotmnf.ssion of or in 
immediate· flight from one of the · felonious crimes 
listed below: 

Homicide 
Rape . 
Robbery · 
Burglary in the ··1-st Degree . 
Any other felony whi.ch ' by· abhorrent nature or 
repetition has caused · great public alarm or 
distress. 

A bronze cluster star shall be awarded for · each 
subsequent award of the Distinguished Service Ribbon 
until the fourth award. when an -additional bar shall 
be issued and so forth. 

One (1) qay off w~th. pay shall be awarded in 
conjunction with .the DistingUished· Ser:vice Ribbon. 
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3 . The Outstanding Service Award shall be awarded under 
the following circumstance: 

. • .· 

4 .• 

a. When an employee has been awarded Class 
"A" CDimnendations for three (3) or more · 
separate incidents within a twelve-month 
period. 

b . When an employee affects t:q.e rescue of 
a trapped .or clearlyendan.gered person -at 
hazard to· his own personal ·safetY;-

c. Any incident or action not included apove in 
which an emp1oyee's "Oivision . Comm~nder feels 
that outstanding police service' has occurred. 

Each .subsequent award of the ·outstanding Service 
Ribbon will result in the · ·issuance of a replacement 
·bar with . the gold numeral. two ( 2) ·br three ( 3) in 
its center. ·On the fourth iss1:1cilice., a 'second bar 
will be · issued and the same .procedure ·shall continue 
for .subsequent awards~ 

Ir circumstances warrant, the Division Commander may 
reconunend that one {l) · day- of..f .with PaY be .. awarded 
in ·.conjunction with the OUtst:anq~Ag Service Ribbon. 
_This must be d~cided bY· the Review Boe~.rd as a 
separate matter . 

The . Merit Award shall be awarded . lUl.df:~ the following . 
circumstances: · 

a. ..·· When an ~ioyee · performs_ :·s.o~,e special service 
which would greatly promQt.e .. &nd. .. improve the 
effi.ciency and effectivenes$ . of th¢ .. Department 
of Pol.ice either internaliy . .'.or '.exteJ:lially. 

b. When an employee performs a life .. saving 
service for a critically ill . .. or .injured person 
and: 

A doctor indicates that the ·employee's 
initiation of the · first aid technique was 
instrumental .in saving. a l ife; and 
The victi-m ·does -survive the · initial attack 
or injur,y for which the first. aid was 
administered . 

. 5. Class "A ... Connnendations s:P,all be ·awar~ed: under the 
following . circumstances: 

a. 

Directive 6.55 

When an employee on or off duty, without being 
dispatched, makes or causes tne apprehension of 

.a .person(s) during the commission ·of or in 
immediate flight from one of the following 
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Directive 6. 55. 

felonious crimes : 

First Degree Assault 
Burglary, other than First Degree 
Drug Trafficking (Must have (5) five 
arrests in a one year period) . 
The following a+e the minimum weights 
needed to be s~ized during the .arrest in 
order to qualify for the· trafficking· 
commendation: · , . .,. 

. ·:: ~: . 

.. 

• 
• 
• 
• 
• 

Cocaiij~ - 'l'Wenty.,..five (2.5) grams 
Marijuana - Five (5) pounds 
Methamphetamine - Ten (10) .grams 
Amphetamines - Twenty-five (25) grams 
LSD or designers · dru,gs - · Fifty (50) 
doses or five (5) mills 

b.. . When an emp~oyae 1 through relentle~S .pursuit Or 
co~;;,ageous invest:.igation above and beyond the 
call of duty, makes or . causes . the apprehension 
0~ a person ( s) wanted f .or a crime which through 
its abhorrent nature or repetition has caused 
·great public alarm or distress.· 

One (1) ,day off with pay shal·l be awarded in 
conjunction with a Class "A" Commendation. 

Class "B" Commendations shall be awarde,d .under the 
following circumstances: 

a. 

b. 

When an employee on .or of.f d,u~y, ·without being 
dispatched, makes .or causes the apprehension of 
a person(S) during the commission of or in 

.: . ..immediate flight from one of the following 
felonious crimes: 

Felony Theft 
Theft of Automobile · 
~rug Law Violation$ 

Wlien an employee is involved in three (3) cases 
o{ I>elivery or Possession .w.i.th tlfe Intent to 
Deliver while not in the course of normal 
police surveillance or operatibns, and which 
inve.stigation would be termirtated by the arrest 
of the perpetrator(s) within a three-month 
period. · 

Members of t~e Drug, org~ized Crime and Vice 
Division would be eligible for this award 
providing that the investigation is one that 
would not be conducted or initiated as a result 
of their ·normal investigative duties. 
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c. when an employee affects a particularly 
noteworthy apprehension, or sonie special 
s .ervice, which is not specifically covered by _ 
another · section of this directive. 

.· .. .. -. . · .. . .. . 

7. The Pistinguished Unit Citation Shal l be awarded 
wheri .a designat.ed· ~nit, such as a Unit, Platoon, or 
Squad, has · ·acted together in the performance of 
outstanding police service which if performed by one 
employee would have been recognizable under 
soine section of this di-rective. 

The- Distinguished Uni.t Citation, when awarded, shall 
be framed and publj,.c:::ly .displayed in the .departmental 
spaces occupi,ed l>Y . the tJni.t to which it was awarded. 

8. The ·oJ.stipguished Community .. Member Award shall be 
awarded to commend those citizens who have acted 
with courage arid at consi.d~~:'able personal risk to 
help a v:i.ctimof crime, assist in the capture of a 
suspect, or testi.fy in the face of· extraordina;ry 
pres·sures, or ·:performs some special service that has. 
·greatly ·assisted the Wilmington p·bli:ce Department. .. . . . 

G. Departmental Ribbons Awe1rded by the Department of Police 
~or .: Honors Rec;e;i.ved OU~sj,Q.e the Department 

1. Kiwanis Award Ribbo.n - This award ribbon will 
corisist of a sin~ie, solid blue bar t o be issued to 
the quarterly award wirtner:s 1 and the yearly award 
.winner's , ribbon will display .a silver star. 

· Officers ·Will be · guided by the foll-owing conditions. 
relative to reception of this· awa:t::d: · 

a. I ·zi ·any given· ·year; when an employee receives 
the Kiwanis Award, 'he or she wi l l receive a 
solid blue ribbon which can be worn throughout 
the year. 

b. When one of· the . quarterly· iiward winners is 
chosen for the yearly .award, that officer 
will ·return the s ·olid blue ribbon to the Public . . . 

·. :i:n£Qrmi!Ltion .Offic4! and be issued a ribbon with 
a silver star. . The other three officers will 
_mairltaiD. the ·. ribbon t~ey re~E:d ved. 

c. A quarterly award ribbon and. a yearly award 
ribbon may not be worn tog~ther unless they 
were received for differ!3nt ye.ars. Only under 
thiS. cil;munstance may an · officer wear two 
different ribbons. · 

2. Black Ministers Who Care Achievement Award 
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~his award ribbon will consist of a single redr 
white and blue bar which will be awarded annually to 
officers who have made worthwhile contributions that 
have benefited others in the community. 

NOTE: A new Award/Commendation Request form will be 
used to submit recommendations to the Review Board. 

3. Leonard Kittner Award Ribbon 

Directive 6.55 

At each police academy graduation, the Leo.nard 
Kittner . award is presented to the officer from the 
previous academy class who, in the judgment of his. 
or her superiors, has proven to be the most 
outstanding officer from that class. 

The Leonard Kittner Award Ribbon will consist of a 
solid red bar with a silver star. 

Present and past winners of the Leonard Kittner 
Award are authorized to wear this ribbon. 
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