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This quarterly update includes a summary of efforts in the second quarter of 2026 regarding 
recruitment for the Wilmington Police Department. The 25 previously-issued reports are 
available on our website. 
 
Completion of the Selection Process for the 106th Wilmington Police Academy 
In the latest quarter, the WPD Human Resources Division completed the selection process for 
the 106th Wilmington Police Academy. Our agency received a total of 317 applications for this 
latest academy class, which marks a significant increase when compared with the past several 
application processes. 
 
In the weeks and months that followed, the applicants participated in orientation, a physical 
fitness test, a written examination, an interview panel, an interview with the Chief of Police and 
an extensive background investigation and polygraph examination. Following each of these 
phases, a total of 21 applicants were selected and provided with offers of conditional 
employment. Following that offer, three applicants withdrew after accepting positions at other 
agencies or organizations, and four applicants were removed following the psychological 
examination. 
 
A total of 14 applicants remaining in the process are working through required medical 
examinations, and those who successfully complete this phase of the process will be part of the 
106th Wilmington Police Academy class.  
 
This latest class has the following demographic breakdown: 
 

Race/Ethnicity Female Male Total 

Black 1 6 7 

Hispanic 0 3 3 

White 1 3 4 

Other 0 0 0 

Total 2 12 14 

 
The Academy will also include one recruit for the Cheswold Police Department, one recruit for 
the Wyoming Police Department and two recruits for the Smyrna Police Department. 
 

https://www.wilmingtonde.gov/government/public-safety/wilmington-police-department/join-the-wilmington-police-department
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These members of the 106th Wilmington Police Academy class will begin their intensive training 
program on July 20. In the weeks and months to come, these recruits will prepare for successful 
careers protecting and serving our neighborhoods. They will begin each morning at 5:30 a.m. 
with two hours of physical fitness, followed by eight hours of classroom time. In addition to 
studying Delaware criminal and traffic law, patrol functions and procedural justice, all recruits 
receive training in critical topics like de-escalation and crisis intervention. 
 


